Orange County 4-H Youth Development

Youth Develoiment is Communiti Develoiment

April 21, 2009

TO: 4-H CLUB LEADERS

RE: CLUB OFFICER SURVEY
University of Florida, IFAS

Oraggzelgoucnty EX‘%”dS'O” As a part of our year end review, we are conducting a study of leadership
Ol gtwgslz' development among 4-H officers at the club, county, district, and state
407-254-9200 levels. Inside you will find 10 copies of this survey. Please have all your
407-254-9244 FAX club officers complete this survey and return it to the 4-H office no later
www.oc4h.ifas.ufl.edu than Friday, May 29™ at 5:00 PM.
This survey is intended to assess youth leadership development over the
Rebecea L. Harris course of the 2008/09 4-H program year. It will also provide valuable
% g ; . information as we develop future leadership trainings.
Extension Faculty, 4-H All participants will be entered in a drawing. The winner will receive a
riharris@ufl.edu $50 credit towards a 4-H trip. That should help provide a little extra

motivation for your youth©

UL Contact Tim Pehlke in the 4-H office at (407) 254-9213 or
—_— e ,PM tim.pehlke@ufl.edu if you have any questions or concerns.
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4-H is part of the Cooperative State
Research, Education, and Extension
Service of the USDA, and cooperating
land grant universities. 4-H prohibits
discrimination in its programs on the
basis of race, color national origin, sex,
religion, age, disability, political beliefs,
veteran status, marital or family status.
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4-H YOUTH LEADERSHIP SURVEY

NAME:

CLUB:

EMAIL ADDRESS:

In this survey you will be asked to answer a series of questions about your leadership experiences in 4-H.
Circle the response that most accurate response to each of the questions provided below.

1. How long have you been a member of 4-H
Less than 1 year
1-2 years

3-5 years
More than 5 years

2. Are you currently a 4-H officer?
Yes
No
3. If answering yes to question 2, at what level or levels of 4-H do you current serve in an officer

position? Circle all that apply.

4-H Club
County Council
District Council

State Council

4, What 4-H project(s) are you currently enrolled in? List each project below.
5. Did you attend the countywide club officer training event held in January?
Yes

No



What leadership skills have you improved because of your 4-H involvement? Please answer each question by
circling the number that you feel best represents your gain for each skill. Please answer every guestion.

As a result of my 4-H experiences | ....

No Slight Moderate A lot of
Gain Gain Gain Gain
1. Can determine needs 0 1 2 3
2. Have a positive self concept 0 1 2 3
3. Can express feelings 0 1 2 3
4. Can set goals 0 1 2 3
5. Can be honest with others 0 1 2 3
6. Can use information to solve problems 0 1 2 3
7. Can delegate responsibility 0 1 2 3
8. Can set priorities 0 1 2 3
9. Am sensitive to others 0 1 2 3
10. Am open-minded 0 1 2 3
11. Consider the needs of others 0 1 2 3
12. Show a responsible attitude 0 1 2 3
13. Have a friendly personality 0 1 2 3
14. Consider input from group members 0 1 2 3
15. Can listen effectively 0 1 2 3
16. Can select alternatives 0 1 2 3
17. Recognize the worth of others 0 1 2 3
18. Create an atmosphere of acceptance 0 1 2 3
19. Can consider alternatives 0 1 2 3
20. Respect others 0 1 2 3
21. Can solve problems 0 1 2 3
22. Can handle mistakes 0 1 2 3
23. Can be tactful 0 1 2 3
24. Can be flexible 0 1 2 3
25. Can get along with others 0 1 2 3
26. Can clarify my values 0 1 2 3
27. Use rational thinking 0 1 2 3
28. Am open to change 0 1 2 3
29. Have good manners 0 1 2 3
30. Trust other people 0 1 2 3

Adapted from the Youth Leadership Life Skills Development Scale. Thomas J. Dormody, Brenda Seevers,
and Dennis L. Clason. University of New Mexico. Department of Agriculture and Extension Education.
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